
FREDERICKSBURG POLICE DEPARTMENT 
APPLICANT DISQUALIFIERS 

If you intend to apply for the position of 911 Communications Officer with the City of Fredericksburg, please 
review each item below. These requirements will disqualify you from a hiring process if you do not meet them. 
Failure to fully disclose any information may disqualify you from future consideration.  

Requirements 

1. At least 18 years of age

2. U.S. citizen

3. Must have at least one  year of work experience involving public contact

4. Undergo a background investigation including fingerprint-based criminal  history records inquiry 
to both the CCRE and FBI

5. Undergo a physical examination, subsequent to a conditional offer of employment

6. No more than two moving violations within the previous twenty-four months

7. No record of conviction within the previous sixty months for DUI

8. No record of conviction within the previous sixty months for Eluding

9. No record of conviction within the previous sixty months for Leaving the Scene of an Accident

10. No record of conviction within the previous sixty months for Vehicular Manslaughter

11. No current or previous revocations or suspension of license with the previous sixty months due
to a moving violation

12. High school diploma or GED

13. Must not have been convicted of, plead guilty or no contest to a felony or any offense that would
be a felony in the Commonwealth of Virginia

14. Must not have been convicted of, plead guilty or no contest to a Class 1 or Class 2 Misdemeanor
involving moral turpitude or any offense that would be a misdemeanor involving moral turpitude
if committed in the Commonwealth of Virginia

15. Must not have been convicted of, plead guilty or no contest to any misdemeanor sex offense in the
Commonwealth of Virginia, or another state of the United States

16. Must not have been convicted of, plead guilty or no contest to domestic assault under 18.2-57.2
or any offense that would be domestic assault under the laws of another state of the United States

17. Must not have produced a positive result on a pre-employment drug screening
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